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The first category according to the handout is called Artisans, and the initials for artisans are “SP.” So when you are done with the evaluation and there is an “S” or “P” in your name, you are an artisan.  Artisans are people that are doers.  They value action.  They like gusto.  They’re very experiential.  Guardians are people that have an “S” or “J” in their name.  Guardians are servants.  They like to maintain order; they want to meet needs.  Idealists are people who have an “N” or “F” in their analysis. They are relational folks; they are sensitive and caring.  And Rationals are people who have an “N” and a “T”, and are intellectuals who like to think systematically and strategically.

If this is new to you, I’ll start with a little introduction.  Myers-Briggs does an evaluation with four letters.  The first letter can either be an “E” or an “I”.  Remember what those stand for?  The “E” is for extroversion.  

Then the second category of letters is “N” or “S”.  The “N” stands for intuitive.  An intuitive person makes evaluations and judgments based on his/her insights; a sensing person makes evaluations and judgments based on the five senses:  what they see, what they hear, what they do, etc.  

The next category is “T” and “F.”  “T” is for thinking, and “F” is for Feelings.  Those are self-explanatory.  

The last categories are “P” and “J.”  A “P” person likes to be perceptive and is always taking in more information.  Because they enjoy taking information, they don’t like to make a decision because the journey is more important to them than the final conclusion.  So, they always want to keep it open-ended; they always want to keep perceiving more things.  A “J” stands for judging.  These people schedule their lives and like to bring closure.  They like to decide things, to settle things, and those are “J’s.”

If you look at your letters and have an “S” and “P” in your Myers-Briggs temperament analysis, you are an artisan—someone who likes doing, values action, likes gusto.  If you have an “S” and “J,” you are a guardian—servant motivated, enjoys meeting needs and maintaining order.  If you have an “N” and “F,” you are an idealist—a relational person.  You are sensitive and caring.  And if you have an “N” and “T,” you are a rational, who likes to think systematically and strategically.  

The people who study behavioral sciences from antiquity have been aware of temperaments.  Do you realize that the Bible is also aware of temperaments?  Genesis 1:27 says, “So, when God created human beings in his own image.  In the image of God, created he them male and female.”  We know that the image of God transcends gender.  God is not male; God is not female.  He tells us that He is not and that we should not even make graven images of Him.  That’s God’s character; it transcends genders.  And God isn’t white or black or red or yellow, but God’s character transcends what all the races are.  We need all the races to properly image God.  But the same thing is true of temperament.

God is fully orbed, and when it says that we are made in the image of God, one of the characteristics that we share with God is personality.  We are communicative, relational people, and God has personality.  But God’s personality is so fully orbed that it takes four kinds of temperaments to fully reflect and image Him.  Human beings are in the image of their creator.  We have to have four temperaments, because it takes all kinds of people to image God.  The temperament is only part of our design, but it is part of the image of God in us.  

Now, in the book of Ezekiel, it fascinates me when a prophet saw a vision in the windstorm and chariots of fire.  Then he talks about the creatures that were connected.  He says in Ezekiel 1:10, “Their faces looked like this.  Each of the four had a face a human being and on the right side, each had a face of lion and on the left, the face of an ox, and each had the face of an eagle.  Such were their faces.”  

Then if you go into the book of Revelation in Chapter 4:6-8, here’s what it tells about the throne room and the four living creatures who surround the throne room.  It says in the center around the throne there were four living creatures and they were covered with eyes in the front and back.  The first living creature was like a lion.  The second was like an ox; the third had the face of a human being, and the fourth was a flying eagle.  Each of the four living creatures had six wings, covered with eyes all around, and even under its wings.  Day and night, they never cease to say, “Holy, holy, holy is the Lord God Almighty.”

It’s very interesting, because if you study the Old Testament tabernacle and look at all the furniture and all the beams and everything that is in there, and then compare that to the temple, you’ll find that in different dimensions, all of those parts of the temple were from the tabernacle.  Then if you look into the throne room, described by Ezekiel and described by Revelation, you’ll find that the sanctum, the Holy Place, in the temple is a mirror of the Holy Place in Heaven.  It talks about all the beasts, images, elders, etc.  But there are always those four living creatures.  Those four living creatures have those four identities, and it’s the idea that it’s in front of the throne room where God is worshipped day and night.  He means to be worshipped in all these four ways.  

Let’s talk about these a little bit more.  It says that there are four, and they are identified with different categories.  My friends, the lion is the person.  If you go back to the characteristics of the lion—the gusto, the wanting to do it, to do it well, to do it with all your worth, it’s just like a lion.  

If you look at the ox, the ox is a servant.  It’s known as being an animal that can pull a big heavy load and serve sometimes quietly—not loudly, bombastically, ferociously, and energetically like the lion, but sometimes silently and unseen—carrying a big heavy load.

Idealists are like the eagle.  The eagle soars above and isn’t mired down by the nitty-gritty.  The idealists can just soar above and be lofty in thought because that’s what really matters to the idealists.

Scripture says a human (many of your translations say a man, but actually it’s a human).  (The previous fragmented sentence was all there was on the tape in reference to the human.)
What’s significant about this is God wants to be worshipped in all these ways.  Why are the four living creatures right before the throne, worshipping him around the clock saying, “Holy, holy, holy Lord God Almighty”?  I think it’s because God wants to be worshipped with all the gusto that an artisan can bring; with all the service and self-sacrifice and investment of ourselves that a guardian can bring; with all the ideals that we can bring when we’re thinking our most lofty thoughts; and all the strategic plans of making His will come to pass.

God wants to be loved in all four ways because that’s the way God is; that’s the way we are, individually and collectively.  And that’s the way we can grow, individually and collectively.  

The Scripture is aware of these four styles.  But so was the Early Church.  If you read in the first centuries of some of the church fathers that wrote about the Bible, they’ll say that the four Gospels are distinct in the ways they represent Jesus.  Ancient Christian writer ____________who was the Bishop of Leone (sp), in 81-85, said that God’s Son, Jesus Christ, was perfectly portrayed by four different scripture writers (Matthew, Mark, Luke, John) and each of them saw a different aspect of Jesus because each one had a different love language, different temperament, different outlook, and so they looked for Jesus looking for these kinds of things.  

We see that Mark was an artisan.  If you look at the gospel of Mark, the book is full of action.  His favorite word was “immediately.”  In the old King James it’s “straightway.”  “Suddenly Jesus did this,” “Jesus did that.”  It’s the shortest gospel, because he gets right to the point.  He’s not worrying about all these little details; he’s not worried about chronology.  Those things that matter so much to a rational don’t even matter to Mark, but he wants to give you the action and show Jesus Christ as the mighty powerful Son of God.

The guardian is Matthew.  He demonstrates that Jesus is the Messiah. He fulfilled the Law.  He fulfilled the prophets.  He fulfilled the prophesies.  And here’s Jesus, the suffering servant, giving His life.  And we can serve like Him.  

The rational is Luke, one of the longest books.  Actually, if you look at the two longest books in the New Testament, they are Luke and Acts.  If you look at the books that take the longest sentence structure in Greek and the biggest words, it’s Luke.  He’s a real thinker; he’s a real intellectual.  You can read the gospel of John in first year Greek.  You can’t read Luke and Acts until your second or third year Greek, because it’s so complex.  But he’s into chronology.  He’s into details and into demonstrating who Jesus is based on the intellectual aspect.  

And then we have John.  What’s John.  He’s an idealist. Also he doesn’t care about chronology.  In fact, there are whole junks of Jesus’ life he just lops off.  He says that what really matters is that He’s the Son of God.  He teaches us how to love, and we are supposed to be like Jesus.  So, a third of his book is spent on seven days, the Passion Week, because that’s when it really all came together in the life of Christ.  

So what temperament is God?  All of them.  What temperament was Jesus?  All of them.  And He perfectly models them to us.  You wonder how to be an artisan Christian?  Be like Jesus.  He looks like an artisan when he is throwing people out of the temple.  There He’s going with the gusto and getting right into it.  You wonder how an idealist can be a Christian.  Just look at how Jesus treated the woman at the well.  Or how a rational can be a Christian?  Look at how Jesus debated with the Pharisees.  Look at how He went into the temple as a young child and was smarter than everyone else.  Want to see how a guardian can be a Christian?  Look at Jesus—the suffering servant.  His whole life was marked out for others.  Jesus perfectly models all of the temperaments.

If we are talking about love then, when Jesus has His conversation in Matthew 22 about the greatest of commandments, you’ll know this passage very well.  Jesus says in verse 34, “Hearing that Jesus had silenced the Sadducees and Pharisees, then the Pharisees got together.  One of them, an expert in the law, tested him with the question, ‘Jesus, which is the greatest commandment in the Law?’”  Remember He said to love the Lord your God with all your heart, with all your soul, with all your mind, and all your strength.  This is the first and greatest commandment.  

But then Jesus couples the second one right onto it.  He says, “And the second one is just like it. Love your neighbor as yourself.  All the Law and all the prophets hang on these two commandments.”  So the greatest commandment is to love the Lord with all your heart, as an idealist, with your emotions, with your lofty thoughts, with everything that is in you.  It is to love God with all your soul as an artisan, with all your strength, passion and gusto.  It is to love him with all your strength in service, with your time and energy as a guardian.  And love him with all your mind as a rational, intellectually strategically investing your smarts for God.  

Now it’s so interesting that God has made an accessible path to find Jesus Christ for every single temperament.  Do you realize that you can study your way to knowing God?  The Old Testament says it.  “Seek for me and you will find me when you search for me with all your heart.”  And intellectuals like  ________, Chesterton, C.S. Lewis, have actually studied their way to God. When they had open hearts and they applied their rational intellect to know God, they found Jesus Christ.  But do you know that you can feel your way to God?  You can look at all the religions of the world and examine them for ideals.  And you can see that even the most idealists, other than Christianity, fall short in some way.  But Jesus Christ was the perfect idealist, valuing people and treating people exactly the way God would.  You can serve your way to God in terms of looking at all the religions of the world and seeing what religious leader, founder, deity, was a servant.  You’ll see there were many very strong autocrats and despots, but Jesus Christ was the perfect servant.  And you can experience your way to God.  One of the things about Pentecostalism is that it’s not just a rational religion, but when God saves us, He saves our mind, He saves our body, He saves our hands and every part of us.  It is holistic.  It involves all of us.  

Why the four living creatures are in the throne room day and night worshipping God?  If God wants to be worshipped in all these ways, then it serves that God needs the worship of all kinds of people.  His throne room will be devoid of a whole chunk of styles of worship if we are not all worshipping.  Since God wants to be loved in all four ways, it also teaches us that that is a way we can grow in loving God.  Let me explain it this way.  God wants to be worshipped in all four ways because that’s the way He is.  That’s the way we are.  And that’s the way we can grow.  If we worship God in a way that’s comfortable for us, we’ll have one level of depth in relationship with Him.  But if we stretch out in new kinds of worship to worship in temperament styles that aren’t comfortable or familiar or at-home to us, then we’re going to be worshipping God in new fresh ways.  It will be a new way that we learn to love God more.  You might say that I am more comfortable worshipping Him this way—dancing, shouting, raising my hands than I am being contemplative.  Or, I would rather worship Him by investing myself instead of just pondering and thinking and meditating.  But when we are out of our comfort zones, then we are in the place where the Holy Spirit has control.  And He can take us into new dimensions of worship.  

What is the second greatest commandment?  If this little lesson is on learning to love, and it talks about learning to love God in ways comfortable but also new ways, what’s the second greatest commandment?  Love your neighbor as yourself.  I exegete it this way.  Love your neighbor as, meaning as much as yourself, though not necessarily in the same way you prefer to love.  Love him as yourself.  So, as MUCH as you love yourself, but not necessarily in the same way.  Love your neighbor according to the style that that person wants to be loved.

Temperament is your attitudes or your mindset—your inclinations, your predispositions.  Temperament is your personality hardware.  It is your inborn human nature.  

What is character then?  Character is your actions and your behavior—not your attitudes, but your actions.  It’s not your hardware, but your software.  It’s not your inborn form of human nature, but your emergent form that emerges through the interaction of temperament and environment.

Personality dimensions:  this is the way you talk and the way you act.  You can use words in an abstract manner or concrete manner.  You can pursue goals with your primary consideration being the person or the task.  And thus, you are either abstract or concrete or you’re a cooperator or utilitarian, depending upon whether you are focusing on the task first or the person.  

The basis for self-image:  different people feel good about themselves for different reasons, depending upon what they pursue, what they value.  So each one of these will base our self-esteem on something different.  

Back to the artisans:  Artisans like the lion are adaptable, artistic, open-minded, and skilled at negotiating.  They are always probing their immediate surroundings in order to detect and exploit any favorable conditions within reach.   They excel is making sure what they do is practical and effective in getting what they want.  Their personality dimensions:  they are concrete utilitarians.  Their basis of self-image is to live hedonically, sensually, experiential, and existential.   They live to experience life.  

Guardians like the ox are conservative, stable, dependable, sensible, and hard working.  Their attitudes: always observing close surroundings with a keen eye to schedule their own and others’ activities so that needs are met and conduct is within bounds.  Their behavior:  they demand that ways and means of getting things done are proper and acceptable.  Their personality dimension: they are concrete cooperators.  What is the basis of their self image?  Their reputation as pillars in society.

The idealists, like the eagle, are humane, sympathetic, insightful, subjective and creative.  Their temperament (mindset) is introspectively absorbed in dreaming up how to give meaning and wholeness to peoples’ lives.  Their character:  they focus on feeling good about themselves and others.  Their personality dimensions:  they are abstract cooperators.  Their basis for self-image:  to be free from “lower” motivations, inclinations, to be fully realized, fully self-actualized, enlightened, to be aware.

The rationals, like the human, are analytical, systematic, abstract, complex and exacting.  Their temperament: introspectively tough-minded in figuring out what is necessary to solve a specific problem. Their character:  they insist on having a rationale for whatever they do.  Their personality dimensions:  they are abstract utilitarians, and their basis of self-image is the accomplishments of their abilities.

How does this relate to intelligence?  Intelligence means being smart in what you do.  I am a doctor, so people can call me Dr. Gill.  But, I’ve heard my Ph.D. described as this:  a Ph.D. is a doctor that can’t do you any good.  In other words, if you need surgery or fall and have broken something, a Ph.D. is a doctor that can’t do any good.  If you are looking for a physician, a Ph.D. won’t do you any good.  So, even though a Ph.D. is a doctor, I’ve accomplished something, but I’m not a physician.  So, intelligence is being smart in what you do.  A physician is smart in medicine; my smarts are somewhere else.  There are different ways of being smart; there are different personalities.  And each is smart in different ways.  Let me say that again.  Each of our personalities brings a kind of intelligence that is unique and needed by the rest.  So, intelligence is the kind of smart work a personality can do.  

Artisans have tactical intelligence.  They know how to position themselves to their best advantages.  They are intelligent in making smart moves in maneuvering.  David, how many times have I said, “David, you have tactical intelligence.”  Efraim, you know the system, and you know how to keep us out of trouble.  This is tactical intelligence, and it is absolutely essential for a team. 

Guardians have logistical intelligence. You folks know how to provide for the material and support needs of others.  You are intelligent in handling goods and services; you are reliably supportive.  Even if these other guys would dream something, you guardians would go and make it happen, but we’d get their empty-handed.  We wouldn’t have the power cords.  We wouldn’t have written our papers, and the JBQ fat pack wouldn’t show up.  It would be a big mess.  So, we need the kinds of intelligence that the logistic people bring.  

Idealists are intelligent.  They are very, very smart.  Their intelligence is called diplomatic intelligence.  They know how to sense the hearts and feelings of others.  They are intelligent in working with people, and gifted in personal development and mediation.  

Again, we could plan something and get there, and even have all the goods and services, but if we rolled over everybody in the process, what good would it be if we got there?  We need idealistic intelligence, a diplomatic form.

Rationals have strategic intelligence.  They know how to plan and execute the most efficient means to accomplish their goals.  Their intelligence is in figuring out ways and means in formulating systems.  How does this all fit together here?

The little model is learning to love, so Part I was looking at new ways of loving God:  heart, mind, soul, strength.  New ways of loving each other.  Loving each other the way we want to be loved.  But new ways of learning to lead by valuing the different kinds of intelligence that you all bring to the team.  Every kind of intelligence is indispensable for the success of the Christian Education Division.  For discipleship in the Assemblies of God, we need all the kinds of intelligence you bring.

Learning to love, both the Lord and others, involves understanding and valuing the different ways people express love and want to be loved.  Just like the five different love languages, there are four temperaments and each has its own intelligence.  Now this is the thesis of everything I say today:   When we value people for the kind of intelligence they bring to the team—by empowerment and appreciation—then we are leading in love!

Any of us, whatever our temperament, can be effective leaders provided that we come to understand our strengths and weaknesses as well as those of our team members, and that we show appreciation whenever we notice our followers contributing their intelligence to our mutual enterprise.

Old Paradigm Leadership versus New Paradigm Leadership.  I grew up in a church where the pastor had lived and grown up through the Second World War.   During the time of war, we need very, very strong leaders because they need to make quick decisions:  life and death, the destiny of nations of nations are decided at the snap of the fingers.  So, a person needs to be very fast.  Usually it takes this kind of a leader to be a general during this time of war.  Because our whole nation and the whole world had been through the Second World War, most of our churches were led by people who were that kind of leader.  If any of you know people from that age period, some of them are still pastoring great enormous churches.  The pastor sent to the mountain and got a vision from God.  He came down and told everybody what to do, and everybody rolled up their sleeves, and because we had a strong general, we followed them.  That’s old paradigm leadership.

Today, we’re not in that kind of war.  Things might change again—we might go back to that kind of leadership.  But in the time of peace and prosperity, everybody wants a piece of the action.  They don’t want somebody telling them what to do and making all the decisions for them.  Some of our churches still have those pastors.  Most of those pastors have retired and are moving on, but some are still valued and respected because they’ve been in leadership so long.  We love them, but when they retire and move on, if they are not replaced by a new paradigm leader, the congregation _______________.

What’s new paradigm leadership?  It’s finding out the values and intelligence and gifts that members of the team bring.  It’s finding out the visions, burdens, and passions that God has put on their hearts, and collectively, putting them all together and leading the charge to where God wants us to go.

Old paradigm is to just get the vision, go on, and lead.  New paradigm is to involve the people.  Here is what leadership is:  To execute a plan of operations in pursuit of a task.  Therefore, a leader’s first job is to match talent to task—smart work.  If you match the intelligence of the personality to the work they’re assigned, smart work is produced.  I call this empowerment—giving people the power or latitude to give people responsibility to do what they do best.  To encourage them to be entrepreneurs, contributing their talents to the shared enterprise.  So, letting the idealists be entrepreneurial in their diplomatic intelligence and listening to them and saying, “Wow, we’d better do that!”  Letting the artisans be tactical, saying, “You know what, if you want to make it happen, you better do it this way.”  And then listening to the guardians for the kind of logistical intelligence so instead of a rational saying, “This is how we’re getting the materials there,” the guardian has to say, “Wait, we have to do it this way.”  Valuing the kind of intelligence they bring.  So encourage entrepreneurial leadership within the domain and skills and kinds of intelligence they bring.  Since leadership is getting people to achieve what the leader wants them to do, and since achievement creates a desire for appreciation from the leader, then it follows that the leader’s second job is appreciation.   

When people have been empowered and they are doing it well, notice it and appreciate them.  Show appreciation for your team members—for your team members’ intelligent operations.  Express appreciation for the smart work they do. 

Hold frequent conferences to acknowledge progress in skills development and to express appreciation for progress in getting results.  Consistently express appreciation for their best efforts.  The kind of appreciation that is most valued by us is when we’re appreciated for our smart work.  In another book I read it was talking about motivated intelligence. It’s not just what you do well, but it’s what you’re motivated to do well in.  Motivated intelligence is excelling in what you enjoy doing.  So, when we express appreciation, it’s more meaningful to express it for motivated intelligence than un-motivated or de-motivated work.  For example, let’s say that you have a woman in your church with a law degree.  Let’s say she a judge.  But you’re the pastor and you need someone to make brownies.  Since she’s a woman, you ask her to make brownies, and she makes them.  They’re not quite as good as grandma’s, but she makes them.  And because she filled the need you had, you thank her.  “Oh, those were fine brownies, and they arrived on time and cut nice and square.  We just really appreciated the brownies.”  Now, do you think she feels appreciated?  You might have even effectively appreciated her.  But, that wasn’t her motivated gift.  She was just filling the gap.  But if she was put into a position that fit into her motivated intelligence, and maybe she designed something to keep us out of legal trouble and did it well, then the appreciation is going to mean something to her.

So see how important it is to match the task with the kind of intelligence?  If we are doing what we really enjoy doing, then we want to stretch, learn and grow.  And even expressing appreciation is a lot more meaningful because we are involved in what means something to us.  Even when we are appreciated when we are doing de-motivating work, we can’t sustain it for long.  The judge is going to have a hard time being known as the brownie queen in First Assembly of God.  She wants to do something that’s going to be exciting for her.  

I’ll tell you a testimony in my life.  I learned the hard way to make the switch from old paradigm to new paradigm.  With all the preparation in my life, I always wanted to be a pastor.  When I got to be a pastor, I was absolutely overjoyed.  It was everything I ever wanted to do, and I loved it.  We had good mission; we had vision; we were featured on the Assemblies of God vision video because we had all those bases covered.  But, I was an old paradigm leader.   I went to the mountain, got the vision, went to seminary, went to church planters boot camp, and kind of rolled.  As I said in chapel, the church wasn’t growing the way I thought it should.  People were getting saved and filled with the Holy Spirit, baptized and healed, but it wasn’t the way I thought it should be going.  I took a week and went to Lake Geneva Bible Camp.  In one of our pastors’ cabins—we can stay there for three days free in Minnesota. I brought my Bible, and I fasted and prayed.  And right before I left town, I felt the Lord say, “Read Please Understand Me.”  I looked around my house and couldn’t find this book.  So, I went to Barnes and Noble and asked, “Do you have Please Understand Me?”  And they said, “No, we only have Please Understand Me II.”  It turned out this one is a third bigger, because the other one just talked about temperament and character.  But this new book talks about intelligence.  So, when I was praying, I would zip through some of the stuff from the old book, but when it got to the big section on intelligence, I realized (I’m sorry to say this and it’s a confession and repentance) that because I was a rational, I valued my kind of intelligence more than other people’s intelligence.  And I was telling them what to do, even in areas that they knew more than me.  And I said, “Oh, God.  I’m so sorry.”  I was de-valuing other people’s gifts because it wasn’t packaged like mine.  I read through this and found that artisans ARE intelligent.  And guardians ARE intelligent, and their logistical intelligence is the kind of intelligence I don’t have that I need and our church needs.  And idealists are intelligent.  If sometimes they are slower in getting my strategic plan done than I am, it’s because they are caring about people.  And it’s important that they are slower.  I humbled myself and repented and said, “Oh God, forgive me.  If you’ll give me another chance, I’ll go home and I’ll be what I call now a new paradigm leader.”  So, I did.  

The first day I went back to my church on a Sunday morning, it was Communion.  I knelt down in front of the communion table in front of my board members.  I repented and said, “Fellows and gal, I haven’t respected you the way I should have for the kind of leadership you bring.  I’ve told you what to do.  I went to the mountain and got the vision and just rolled ahead.  Please forgive me.  I want to value you and appreciate you.”

You know, they forgave me.  They didn’t even think it was such a big thing as I did.  But everything changed.  Everything changed.  Being a pastor became fun again.  It had lost its fun because I was cranking out this thing that wasn’t happening the way I wanted it.  I just backed off and loved the people, valued them, and let them discover where they fit and what they enjoyed doing and empowered them to do it and appreciated them when they did it.  And so my friends, I want to tell you that here at the National Office, I want to be a new paradigm leader.  It’s not that I don’t go to the mountain anymore.  I still go to the mountain, but I go to the mountain to get my piece of the puzzle as a rational, and then I’ll coach and lead the team.  But I want to value you by empowering you, and I ask you supervisors in your various departments if you would share new paradigm leadership.  Here as a division, while we want to have fun and learn about temperaments, those are vehicles to do the work of God—to do the work of God in a best way it can be because it’s the most important work.  Let’s do it in a way that values the people so that everybody has fun, so that judges aren’t known for brownie making and that you get to do what you do best.

I just want to express appreciation for all of you, to pray for you.  This is a cornerstone as to the way this division will operate.  I want to be accountable to you.  Now that you know a little about the pilgrimage I’ve been through and some of the big mistakes I’ve made, if you see making those mistakes again, say, “Now Debbie, I think you’re going over the line.”  I’ll repent and try to steer the course.   I know sometimes a leader has to make decisions that people won’t always be happy with.  And you know that in your own leadership that happens, too.  But, as much as I can, I want to value you for the kinds of intelligence (you guys are smart!) you have, and you’re here because God has called you here.  I want to value you and empower you and then appreciate you.
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